Team-Based Learning – Peer Feedback – Final
Human Structure – September 2005

	Your Name:
	Jack Smith
	Team # 
	3


Assigning Fair Peer Feedback Scores
Assign an AVERAGE of 10 points to the other members of your team (i.e. NOT including yourself.) For example, you should assign a total of 40 points for a five-member team or 50 points for a six-member team. The minimum possible score for a team member is 7 and the maximum possible score is 13.  Assign scores to reflect how you really feel about the extent to which the other members contributed to your learning and/or your team’s performance.  This is an opportunity to reward the members of your team who actually worked hard on your behalf.  If you give everyone pretty much the same score, you will be hurting those who did the most and helping those who did the least. Each member’s peer feedback score will be the average of the points they receive from the other members of the team.

Providing Helpful Peer Feedback Comments
In addition to assigning peer feedback scores, you MUST provide written peer feedback to EACH member of your team. When giving feedback, keep in mind the seven characteristics of Helpful Feedback: (1) Descriptive, not evaluative, and is "owned" by the sender; (2) Specific, not general; (3) Honest and sincere; (4) Expressed in terms relevant to the self-perceived needs of the receiver; (5) Timely and in context; (6) Desired by the receiver, not imposed on him or her; (7) Usable, concerned with behavior over which the receiver has control.
	If you do not submit BOTH written and numerical peer feedback for EACH member of your team you will receive a zero for your scores in the TEAM exercises.

This is ANONYMOUS: 

Team members will receive feedback 
but NOT WHO provided it.


	Save this document as: TeamNumber_LastName

E.g.: 3_Smith.doc 


	Submit this form electronically by midnight Monday, September 5, 2005 to: 


PeerFeedback1@wright.edu


Contact Mary Smith at 
555-3995 if you have any questions.



	
	Team Member
	Score
	Helpful Feedback

	1
	Mary
	9
	You have been a good contributor to the team, always prepared. I feel you could help us more if you would speak up: you are almost always right!

	2
	Tony
	10
	I like your enthusiastic attitude even before exams and you really know how to collaborate effectively.

	3
	Bill
	10
	I appreciate your thoughtful, deliberate style and the fact that you can sometimes guide us to the right answers.

	4
	Suzy
	10
	I admire your inborn ability to argue a point until we have considered all possibilities, and then you are able to shift and be really flexible for achieving consensus.

	5
	John
	11
	For me, you stand out on the team as the person who is best able to master the material ahead of time, explain the difficult points so that even I can understand them.  You never communicate anything negative or disparaging.  You also are the glue for our team.  Thank you!

	
	Enter Total Points

Team of 5 = 40    

Team of 6 = 50
	50
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